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Open, Transparent, and Merit-based Recruitment Check-list: OTM-R 

A specific self-assessment checklist is provided for Open, Transparent and Merit-Based Recruitment (OTM-R). Please report on the status of achievement, also 

detail on the indicators and the form of measurement used. 

■ The "Open", "Transparent" and "Merit-based" checkboxes are indicative of the type of policies and practices the questions refer to, as detailed in the C&C.

They are pre-set in the HR Excellence in Research E-tool and cannot be changed. No action is needed from institutions in their respect.

■ The difference between "+/- Yes substantially" and "-/+ Yes partially" ratings is that in the first case the volume of the remaining work to be done until

completion is little as compared to the effort that has been put so far in that direction, whereas for "-/+ Yes partially", the remaining work is either the same

in volume or more than what has been achieved.

■ For the "Suggested indicators" column, whenever the user hovers the mouse in the row dedicated to each question, a small text box will pop up, indicating

options of potential indicators to use. However, each institution should identify own measurements of the effectiveness of its OTM-R policy which should

be further reviewed and adapted.

Open Transparent Meritbased Answer: 

OTM-R system 

Have we published a 

version of aur OTM-R 

policy online (in the national 

language and in English)? 

Do we have an internal 

guide setting out clear 

OTM-R procedures and 

practices for all types of 

positions? 

X 

X 

X X +/- Yes substantially 

X X ++ Yes completely 

Suggested indicators (or form of 

measurement) 

Our OTM-R policy is published on-line in 

Norwegian and English and is available in the 

Employee Handbook on the intranet 

Regulated in national legislation and 

supported by VI Ds internal guidelines, last 

updated Aug 2025 (Employee Handbook) 












